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1. That the Mayor and City Clerk be authorized to execute the new January 1, 2021 to June 30, 2022
collective agreement between The Corporation of the City of Barrie and CUPE Local 2380, based
upon the tentative settlement reached on March 4, 2021.

2. That the Director of Human Resources or their designate be authorized to execute Letters of
Understanding (LOUs) and/or Letters of Intent (LOI) between The Corporation of the City of Barrie
and CUPE Local 2380 to address matters such a legislative changes, additions or deletions to job
classifications, changes resulting from the resolution of a grievance or a complaint, clarification of the
intent of the agreement language, trial periods for pilots of new initiatives or to formalize plans with the
union. (HRS001-21)
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